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24 HOUR ON CALL SERVICE24 HOUR ON CALL SERVICE24 HOUR ON CALL SERVICE   

If you are sick and/or unable to attend 
work; 
OR  
If you need to request a staff  
member at short notice. 
   

CALL 02 8738 0100    
 

  

PAYROLL ENQUIRIESPAYROLL ENQUIRIESPAYROLL ENQUIRIES   

Please direct your payroll enquires 

during  business hours to ; 

Melissa Slack 

02 8738 0100 

mslack@scorecruitment.com.au 

 

INVOICING ENQUIRIESINVOICING ENQUIRIESINVOICING ENQUIRIES   

Please direct your payroll enquires 

during  business hours to ;   

Terri Wilson 

02 8738 0100 

twilson@scorecruitment.com.au 

  

In This Issue 
--  Launch of online timesheetsLaunch of online timesheets 

- Check out our new best feed cornerCheck out our new best feed corner  

- Job of the month 

- WHS webpage 

 

EACH ISSUE 

- A word from the GM 

- Employee of the Month 

- WHS Tip of the Month  

- Featured Client 
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We've made it — Thanks to you! -  A message from our 

CEO 

It's hard to believe that on the 28th May, 5 years ago we had just 
started our journey as SCO Recruitment and Trim and Proper 
Property Maintenance. I was a rather shy accountant with an un-
wavering belief in these businesses and the people in them (even 
if I was too shy to talk to them). 5 years later and we have been ranked Aus-
tralia's 2nd fastest growing business by BRW, we employ over 400 people and I 
have one if the best teams of people in the world and I'm no longer so shy and 

I love talking to them all now. 

When I asked my team to reflect on this time I was delighted to hear how 
they felt about this 5 year journey. My recruitment team leader loved the fact 
that “we maintained all our clients after all the uncertainty of the purchase 
of spectrum” and “that the company has been kept a family run and family 
friendly business”. I am so thankful every day for what my team does and how 
amazing everyone is. I couldn't imagine a better life and I have an awesome 
imagination. I'm equally excited about our future and new opportunities to 
grow. So cheers to an awesome 5 years and even more exciting and unbelieva-
ble future. And a special thank you to everyone that has been on our journey 
with us. Some have provided guidance and teachings and others your support. 
At times it has been a rough and bumpy road and we have lost people along 
the way. Please know your efforts are always in my thoughts. I wish you all 

the best of everything. Happy 5 Years Everyone! Larissa Robertson 

 

A WORD FROM THE GENERAL MANAGER 
 

Lately I have been reflecting on our business and I am so pleased at the 
current spot we are in! Our team dynamic is working like a well oiled 
machine and we are as focused as ever on doing what's right for our 
clients, employees and candidates. 
 

This month I am so excited to announce the launch of online timesheets. As previ-

ously publicised in this newsletter we have been trialling this with a number of 

clients over the past few months, this process offers greater efficiencies for both 

candidates and clients. Check out the next page on the benefits and how to ac-

cess this for your workplace. 

I would also like this month to introduce you to our newest team member Erin 
Felton. Erin has joined us as a sales representative and comes to us with a back-
ground in sales and brings some new and fresh ideas for us. 
 
On a final note, this is your newsletter and we want to insure we are providing 
relevant talking points and interesting topics for you. Please connect with us and 
tell us what you want to read. 
 
Lina Bavaro  



     CLIENT ZONE 

Want to go shopping 

on us?  

When you refer our services and 

your referral results in a new client, 

you receive . . .  

$50 Gift Card 

*There is no limit on how many times you can 

take advantage of this offer.  

When you recommend SCO and your  

recommendation results in a new client, we will 

provide you with a $50.00 gift card upon  

payment of the referrals first invoice as our way 

of saying thanks for sending clients our way! 

Referral’s first invoice must have a minimum 

Tired of collecting and faxing timesheets? 

SCO alongside astute payroll is ready to launch online timesheets 

Astute payroll timesheets easily handles multiple jobs, projects, shifts and leave. And all 
this on the one timesheet.  
 
Some of the benefits for employers are; 
¶ Any easy to use web based system 
¶ 24 hour convenience! Employers can sign off on timesheets anywhere and anytime 
¶ Timesheets are stored online for easy reporting and analysis 
¶ Check the status of a timesheet - see when it was last edited, saved, submitted, 

rejected, approved, interpreted, and paid.  
 
Its as simple as; 
¶ Your employee logging onto astute 

¶ Completing the timesheet details 
¶ You logging onto astute and approving 
¶ Approved timesheet comes direct to SCO for payment 
 
If you would like this to be set up for your company please contact  
Melissa Slack or Sara  Chamma on 02 8738 0100 
 
 

 
 
 
 
 
 

 

  

 
 

Welcome Schlegel to the SCO family 
Schlegel has a long history of innovation in response to their 
customers' needs. In the 1880s they produced "surrey fringe" for 
horse drawn buggies. When the automobile replaced the buggy, 
Schlegel supplied high quality woven interior trim for car manu-
facturers. During the Second World War production was 
switched to critical defence work. 
 
Today the product range now includes pile weather-stripping and plastic profiles, begun in 
the 1940s for the building industry. A continuous moulded urethane process for foam weath-
er-stripping was added in the 1960s. Reliability, flexibility, and versatility characterise the 
variety of products available from Schlegel for the transportation industry. They use their 
textile, plastics and foam technologies to weave, form and manufacture a wide variety of 
components. 
 
Most Importantly, Schlegel is a true partner to their customers, leveraging innovation, tech-
nology and service to deliver top-quality solutions, on time, at the best price. 

 

REMINDER – SUPPERANUATION RISES TO 9.5% FROM 1 JULY 2014! 

Super is big business. With $1.3 trillion in Australian super funds The Australian Government is 

making improvements to super over the coming years to help protect and grow the savings of 

all Australians. 

As an employer, you play an important role in helping your employees save for their future. 

The changes to super mean there will be changes to your obligations that you need to prepare 

for. Some great information is available on the ATO website on your obligations 

Source https://www.ato.gov.au/super/ 

http://www.scorecruitment.com.au/


     EMPLOYEE ZONE 

 
 
 

 

Terry Octora  

of  

Vittoria Coffee  
 
 
 

We are nearing the end of the financial year and lets get 
some administration out of the way! 
 
For your benefit to ensure you are receiving your group cer-
tificate and any other appropriate documentation please 
update your address details by phoning the office in busi-
ness hours (8.30am— 5pm). 02 8738 0100 
 

 

Year end 

LOOKING FOR WORK OR LOOKING FOR WORK OR 

KNOW SOMEONE WHO IS?KNOW SOMEONE WHO IS?  

Download our free app from the app store 

today and keep up to date with our jobs 

 as they become available! 

MOOREBANK GOLDEN 
CHICKEN 

 
$7.50 chicken, chips and can 

of drink meal deal 
 

Moorebank shopping centre 
1/42 Stockton Ave, Moorebank   

 
 

  

BEST FEED CORNER 

We have decided to try some-
thing new for you here at SCO.  
 
We all eat lunch or smoko right? 
Well, we want to highlight each 
month your favourite takeaway or 
lunch spot! We can then share this 
with each other to ensure all our 
bellies are full with good food for 
a productive afternoon of work. 
 
Go to our Facebook page and tell 
us the suburb and takeaway shop 
name!  
 
Not on facebook then email  
moliver@scorecruitment.com.au 
 
We will kick off…. Our suburb is 
Moorebank and our pick is! 
  

 

JOB OF THE MONTH—CONCRETE LABOURERS 

Concrete finishers required for production assistance 

Based in the Liverpool area, you will be assisting in the production 

of supplies. 

To be considered for the role, you MUST: 

- Have concrete finishing experience 

- NSW OHS White Card 

- Own reliable transport 

- Be available for an IMMEDIATE start. 

If you are interested or have a friend who might be please apply 

via our website www.scorecruitement.com.au 

http://www.scorecruitment.com.au/
https://itunes.apple.com/us/app/sco-recruitment-jobs-powered/id579509281?mt=8


 

SCO is committed to providing safe workplaces and aims to provide an envi-
ronment that fosters good relationships for all staff members whether cas-
ual or permanent. 
 
We have had a busy month here in the WHS world of SCO with many site 
visits and toolbox talks to our crews. 
 
This month we would really like to hear some of your tips from out in the 
field. We want to know what you see as working well or maybe what's not 
working so well. This is your workplace and livelihood so lets work together 
on making it as safe as possible. 
 
Please email us your tip at any time to whs@scorecruitment.com.au or 
call 8738 0100 
 
Sticking with the theme of keeping us all safe we are pleased to be able to 
bring to you new content on our website which reiterates to all our clients, 
employees and candidates our commitment to workplace health and safe-
ty. 
 
Also available on our website is easily accessible procedures and forms for 
you to download including our WHS policy, injury incident report, work-
place assessment form and paramedical injury procedures. 

INJURY REPORTING PROCEDURE  

 
WHAT TO DO IF you are, or you have,  

an SCO Recruitment employee who sustains  
a work related injury? 

 
Step 1:  Report to your supervisor or the nearest  

person to you if supervisor is not available. 
 

Step 2: Supervisor will assess injury and determine extent of  
injury before deciding upon treatment  

 
Step 3: Depending on severity of the injury, first aid will be  

administered by the on site first aid person or at the request of a 
supervisor SCO’s paramedical services will attend site and transport 

injured worker to appropriate facility. 
 

Step 4: All injuries MUST be documented and  
reported to SCO Recruitment IMMEDIATELY. 

 

 

ALWAYS BE CAREFUL AT WORK  

AND WEAR REQUIRED PPE. 

 
No injury is too small. All injuries must be reported to SCO 

Recruitment before leaving work that day.  
Do NOT put it off.  

 
An Injury has to be; 

 
Work Related - During Work Hours - At Work   

 

CALL 02 8738 0100 for SCO Recruitment  
 

CALL 02 9826 9000 for Paramedical Services  
 

CALL 000 for Emergencies 

“It is a criminal offence to make a fraudulent workers compensation claim.  

All fraudulent claims will be investigated and reported to the authorities” 

TOOLBOX TIP - Tell us your tip  

SCO Recruitment 

is dedicated to promoting  

productive, healthy and safe 

workplaces for each of our 

workers and employers. 

02 8738 0100 

whs@scorecruitment.com.au 

www.scorecruitment.com.au  

 

Safe Work Australia  

leads the development of  

national policy to improve work 

health and safety and workers’ 

compensation arrangements 

across Australia . 

1300 551 832 

info@safeworkaustralia.gov.au  

www.safeworkastralia.gov.au 

Useful  

Contacts ! 

     HEALTH AND SAFETY ZONE 

http://www.scorecruitment.com.au/
http://www.workcover.nsw.gov.au/
mailto:info@safeworkaustralia.gov.au
http://www.safeworkastralia.gov.au


 

CONTACT US 

02 8738 0100 

recruit@scorecruitment.com.au 

Unit 5, 333-335 Newbridge Road Moorebank NSW 2131 

www.scorecruitment.com.au 

 

     MEET THE TEAM 

Renee Kenny 
Receptionist 
 

ACCOUNTS/ADMIN 

Sara Chamma 
Payroll 
 
 
email 

Malcolm Beard 
Finance Manager 
 
 
email 

Kerrie-Anne Lapham 
Account Payable 
 
 
email 

Terri Wilson 
Accounts Receivable 
 
 
email 

Melissa Slack 
Accounts Administration 
 
 
email 

Sally Gardner 
HR Assistant 
 
 
email 

Larissa Robertson 
CEO 
 
email 

Lina Bavaro 
General Manager  
 
email 

SALES  

Kylie Hayes 
Sales Manager 
 
email 

Richard Hart 
Business Development 
Manager 
 
email 

Paul Reed 
WHS Manager 
 
email 

WHS 

RECRUITMENT 

Paul Slack 

Recruitment Manager 
 
email 

Phillip Williamson 
Account Manager 
 
email 

Cassie Greenland 
Recruitment Team 
Leader 
email 

Leng Rubelj 
Account Manager 
 
email 

MARKETING 

Michelle Oliver 
Marketing Executive 
 
email 

Erin Felton 
Sales Representative 
 
email 

Alisha Christou  
Receptionist 
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