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A WORD FROM THE GENERAL MANAGER

EACH | SSUE At SCO Recruitment our current operat.i mode
- i mprovement. We are working towards f str
A word from the GM benefit our clients and candidat e an nsur
industry. Herebds what March/ April h a ffer

_Employee of the Mont | mprovement Strategy.
; ; Most of you (clients) would have by now receive
WHS Tip of the Month We wi | | be conducting @ninemat | Sernsvi ¢c¢ Evaltatsi @
Eeaitured €I emi obtain feedback from you and furthermore, ensur
evaluations, or surveys if you prefer are essen
-Lunch Recipe Corner service delivery to you. Pl ease take the time t
and sweet as we know your time is as valuable vy
We have recently begun our trial Il aunch of onli
met hod with a few select clients first so we ca
of you. I f you are interested in online timeshe
that they may give you information and updates
envision that online timesheets will be fully o
y Important' We have welcomed a new member Leng Rubelj as a
Contacts mont h We have appointed Leng a Resourcer to ke
of our clients, to help ensure we always have s
available for you and to aid us in maintaining
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are sick candidates alike We will keep you posted on th

Li na BaGemeor al Manager

need to req
at short no

NH yToOoy 7

9bv | O
i &2 dzNJ LJ

le >
N

a02NBONHzA G YSY

b+t+hL/LbD 9bv!

RANBOG @&2dzNJ A

K 2 dzNA G2T
2Afazy

ytToy namnn

6[ SD (2 NAPRHO atllydefI SINES RS A Sall Y RBAN S INUzA G YWEy ( fa O I SN

D D

OO0~ s o

O X O, T O M >SS S



ASK US HOW WE CAN OFFER YOU NO PERM

TEMPORARY TO PERMANENT
RECRUITMENT

At SCO Recruitment, if a temporary employee is
hired by you for an ongoing 8 week period (304)
hours (Government) or an ongoing 12 week period
(456) hours (Private) or longer, NO permanent
placement/conversion fee is charged

*For atemporary to permanent placement to be made, accounts must be up to

-
6‘\\\\ date. See our terms of business for further details.

L3
WHAT IS TEMPORARY TO PERMANENT (TEMP TO PERM) RECRUITMENT?

A temp to perm hiring strategy allows you to keep business moving forward by retaining
pre-screened, highly-skilled professionals for specified periods, providing immediate benefits:

|l tds Not an I nterview, |l tdéds an Audition. Anyone can | oo
they6re a good match until they®6re working on the team.
A veritable talent test drive, itds an opportunity to w
you can evaluate how they think, react and hanatl e t hems
allows a candidate to check you out too! Jobseekers are equally anxious about guaranteeing a good fit.
Here are some bottom line benefits of a temp to perm strateqy:
q By hiring a candidate as a temp first, you save on upfront full -time hire fees, and avoid steep
separation costs.
T The trial period can be consider edterm@anddoi nsurance pol
successful hire, with having the ability to firstly
T We stay connected throughout the employment period, ensuring a smooth on -boarding process and
double-checking that both you and the temp candidate client are satisfied.
Contact us today if you are interested in finding out more on 02 8738 0100.
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http://www.parracity.nsw.gov.au/play/whats_on/tours
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http://www.parracity.nsw.gov.au/play/whats_on/farmers_market
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TEMPI NG TIPS FOR CAND I R

Your consultant is hereRéoruyomemBeke@mgngo
ingegarding your availability wil!/ hel p
regul arly make contact with you to discuss
your most up to date career details, inclu
along the way.

i We will contact you when you start your
to answer any questions or concerns tha
term assignments you keep us wupdated as
assignment is extended or that you get
pected. By keeping in contact with us w
down time between assignments as possib

T We wi || speak to you on a monttérdm dasi i
and have settled through the initial pef
concerns then don't hesitate to call vy

il We are here to help. | f at any time yo
in your assignment or at the organisati
consultant i mmediately.

TEMPI NG TI PSTSAND HI N

ﬂ Be flexible, show professionalism, and use in
clients request when seeking temporary staff

ﬂ Maintain regular contact with your consul tant
this may result in future contract work for vy
manent jobs.

ﬂ Read and understand your Temporary Agreement
with SCO Recruitment whilst on assignment. It
documents, and if you do have any questions
consul tants will be able to assist you.

ﬂ Update your resume as you complete each assi
period greater than three months) and to inc
that position. I'nform your consultant of thes
assignments as they become available.

ﬂ Speak with your consultant i mmediately if you
assignment or anytime after to join their org
various contract terms and requirements need

ﬂ Be diligent with Workplace Health and Safety.
you are al ways working safely.

Renato Carranza
of
Sutherland Council

We appreciate all of your great work and will be sending you a double pass

LOOKI NG FOR WORK
KNOW SOMEONE WHO

Downl oad our free app
today and keep up to
as they become avai

£ Download on the
o App Store

_ www.scorecruitment.com.au

LEFTOVER WARM
TUNA AND ROCKET
SPAGHETTI

3759 dried spagh
2 garlic cloves,
4259 can tuna in
1/ 2 cup s

hal ved

500g cher

1/ 2 red o

2 teaspoo

rind

2 tablesp

60g baby

crusty br

STEP 1

Cook pasta a
saucepan of
foll owing pa
Drain. Disca

STEP 2

Reduce heat
to pan. Usi n
pasta, olive
|l emon juice
pepper . Toss
bread.

{9wzx9{
Sourwww. t aste. com. au
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http://www.scorecruitment.com.au/
http://www.zeldarecruitment.com.au/index.php?option=com_fabrik&view=form&fabrik=2&random=0&Itemid=115
https://itunes.apple.com/us/app/sco-recruitment-jobs-powered/id579509281?mt=8
http://www.taste.com.au/recipes/32645/hokkien+noodle+salad?ref=collections,lunch-box-ideas
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Invitation to Participate in

WHS Committee

WHS COMMI TTEE MEMBER SPACES STI LL
As you may be awar e, recent changes to |l egislat
safe working environment. SCO Recruitment i s o0f
Committee to all SCO employees on all sites
The WHS committee is held quarter| YApritlh 2MEe4 .ne
The WHS Committee is a communicative tool that
assessing a variety of Work Health and Safety i
We are inviting all SCO Recruitment employees t
. actively involved in our continuous i mprovement
SCO Recruitm
is dedicated t The purpose of _thls committee is to communicat:e
communication with our candidates. The commi tt
[ONERCRITRCRANERACIN NN Fecal th and Safety
wor kpl aces for ) . . . .
bl ldentifying and addressing hazards, incideni
workers and e mpu Motivating employees to participate in the |
02 8738 0100 bl Di scussing potential program components and
whs @scorecruit . . . . .
@ Thank you in advance for considering working wi
WWW. scorecruit WHS Manager will be chairing our first meeting.
I f you have any questions pprasec@fecededmrieiet men t
Safe Work Au
|l eads the deve
national polic
health and saf CAL L FOR
compensation a WHS
across Austral
L300 551 832 COMMI TTEE
info@safeworka MEMBERS
www. saf ewor kast
INJURY REPORTING PROCEDURE
ALWAYS BE CAREFUL AT WOHRK
211 ¢ ¢hydwh drCe, or you hfdave, AND WEAR REQUI RED PPE.
an SCO Recruitment employdle who sustains
a work related injur¥Y|? Ng jnjury is too small. All ifdjuries
. Recruitment before | eaving work
StepRédport to your supervidlor or the nebaorengt put it off
person to you if supervisgr is not availa Te. '
StepSW®pervisor will assess injjjury and detAenrmIinnheajsreq;(tbeeﬁt of
injury before deciding ujpon tr\ﬁlé‘ttﬁqeﬂéDatiedg Wo Ak  H\ou rks
St epDe8pending on severity of |he injcpuny. ofei rgsgtggaigd owi lflorb&scol Recr ul
administered by the on site fiJfst aid person or at the reques o] a
supervisor SCO06s paramedical sefvicegawi! boapgepdogpobefapdphrameBPEl,
injured worker to appropfiate facility.
) ) ) CALL 000 for Emergenciles
St epAldl: iMpsbeedocumented @nd
reported t o S QMM ER>el cArTuE LtYme n | filt is a criminal offence to make a fraudphlent work
Al | fraudulent cl aims wildl be investigatdgd and rep
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