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If you are sick and/or unable to attend 
work; 
 

OR  
 

If you need to request a staff  
member at short notice. 
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tƭŜŀǎŜ ŘƛǊŜŎǘ ȅƻǳǊ ǇŀȅǊƻƭƭ ŜƴǉǳƛǊŜǎ ŘǳǊƛƴƎ  

ōǳǎƛƴŜǎǎ ƘƻǳǊǎ ǘƻ Τ 

aŜƭƛǎǎŀ {ƭŀŎƪ 
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ƳǎƭŀŎƪϪǎŎƻǊŜŎǊǳƛǘƳŜƴǘΦŎƻƳΦŀǳ 
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ōǳǎƛƴŜǎǎ ƘƻǳǊǎ  ǘƻΤ 
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ǘǿƛƭǎƻƴϪǎŎƻǊŜŎǊǳƛǘƳŜƴǘΦŎƻƳΦŀǳ 
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A WORD FROM THE GENERAL MANAGER 
 
At SCO Recruitment our current operational mode is that of continuous  
improvement. We are working towards further streamlining our processes to  
benefit our clients and candidates and to ensure we are progressive within our 
industry. Hereôs what March/April  has on offer as part of our Continuous  
Improvement Strategy. 
 
Most of you (clients) would have by now received in your inbox our Client Service Evaluation. 
We will be conducting  Client Service Evaluations bi-annually as it creates another way for us to 
obtain feedback from you and furthermore, ensure your satisfaction levels are maintained. The 
evaluations, or surveys if you prefer are essential in our objectives to continuously improve our 
service delivery to you. Please take the time to complete these surveys, we have kept them short 
and sweet as we know your time is as valuable your feedback. 
 
We have recently begun our trial launch of online timesheets. We have chosen to test the  
method with a few select clients first so we can perfect the process before opening it up to each 
of you. If you are interested in online timesheets, please make your Account Manager aware so 
that they may give you information and updates on this service as it becomes available. We 
envision that online timesheets will be fully operational by mid 2014.  
 
We have welcomed a new member Leng Rubelj as a Recruitment Resourcer to our team this 
month. We have appointed Leng a Resourcer to keep up with the ever increasing staffing needs 
of our clients, to help ensure we always have skilled talent pool of temporary staff readily  
available for you and to aid us in maintaining our 24 hour turn around times. 
 
We are currently working on a website upgrade to make it more resourceful for clients and  
candidates alike. We will keep you posted on the progress. 
 
 
Lina Bavaro - General Manager 
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²ƘŜƴ ȅƻǳ ǊŜŦŜǊ ƻǳǊ ǎŜǊǾƛŎŜǎ ŀƴŘ 

ȅƻǳǊ ǊŜŦŜǊǊŀƭ ǊŜǎǳƭǘǎ ƛƴ ŀ ƴŜǿ ŎƭƛŜƴǘΣ 

ȅƻǳ ǊŜŎŜƛǾŜ Φ Φ Φ  

Ϸрл DƛƊ /ŀǊŘ 

ϝ¢ƘŜǊŜ ƛǎ ƴƻ ƭƛƳƛǘ ƻƴ Ƙƻǿ Ƴŀƴȅ ǝƳŜǎ ȅƻǳ Ŏŀƴ 

ǘŀƪŜ ŀŘǾŀƴǘŀƎŜ ƻŦ ǘƘƛǎ ƻũŜǊΦ  
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ǊŜŎƻƳƳŜƴŘŀǝƻƴ ǊŜǎǳƭǘǎ ƛƴ ŀ ƴŜǿ ŎƭƛŜƴǘΣ ǿŜ ǿƛƭƭ 

ǇǊƻǾƛŘŜ ȅƻǳ ǿƛǘƘ ŀ ϷрлΦлл ƎƛƊ ŎŀǊŘ ǳǇƻƴ  

ǇŀȅƳŜƴǘ ƻŦ ǘƘŜ ǊŜŦŜǊǊŀƭǎ ŬǊǎǘ ƛƴǾƻƛŎŜ ŀǎ ƻǳǊ ǿŀȅ 

ƻŦ ǎŀȅƛƴƎ ǘƘŀƴƪǎ ŦƻǊ ǎŜƴŘƛƴƎ ŎƭƛŜƴǘǎ ƻǳǊ ǿŀȅΗ 

ASK US HOW WE CAN OFFER YOU NO PERM PLACEMENT FEESASK US HOW WE CAN OFFER YOU NO PERM PLACEMENT FEES  
 
 

  

  

  

  

  

  

  

WHAT IS TEMPORARY TO PERMANENT (TEMP TO PERM) RECRUITMENT?WHAT IS TEMPORARY TO PERMANENT (TEMP TO PERM) RECRUITMENT?  
 

A temp to perm hiring strategy allows you to keep business moving forward by retaining  
pre-screened, highly-skilled professionals for specified periods, providing immediate benefits:  
Itõs Not an Interview, Itõs an Audition. Anyone can look good on paper, but you donõt really know whether 
theyõre a good match until theyõre working on the team. Temp to perm is the next best thing to a crystal ball. 
A veritable talent test drive, itõs an opportunity to watch the candidateõs skills and experience inaction, so 
you can evaluate how they think, react and handle themselves in the actual workplace. Donõt forget ð it  
allows a candidate to check you out too! Jobseekers are equally anxious about guaranteeing a good fit.  
 
Here are some bottom line benefits of a temp to perm strategy:  
 

¶ By hiring a candidate as a temp first, you save on upfront full -time hire fees, and avoid steep  
 separation costs. 

¶ The trial period can be considered an òinsurance policyó to making a long- term and  
 successful hire, with having the ability to firstly assess a candidateõs experience, skills and cultural fit 

¶ We stay connected throughout the employment period, ensuring a smooth on -boarding process and 
double-checking that both you and the temp candidate client are satisfied.  

 
Contact us today if you are interested in finding out more on 02 8738 0100.  

TEMPORARY TO PERMANENT TEMPORARY TO PERMANENT   

RECRUITMENT RECRUITMENT  
 

At SCO Recruitment, if a temporary employee is 

hired by you for an ongoing 8 week period (304) 

hours  (Government) or an ongoing 12 week period 

(456) hours (Private) or longer, NO permanent  

placement/conversion fee is charged  
 

*For  a temporary to permanent placement to be made, accounts must be up to 

date. See our terms of business for further details.  
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Located in the heart of Sydney, Parramatta offers a rich mix of  
dining, cultural, entertainment, retail and leisure experiences. 
From its world-class cafes and restaurants to its vibrant nightlife  
of theatres, cinemas and clubs, Parramatta has something on  
offer for everyone.  
 
As the geographical, commercial and cultural capital of Western Sydney, Parramatta is the 
second largest CBD in Sydney and the sixth largest in the country. 
 
The Parramatta Council is comprised of 30 suburbs, so there is lots to see and do. 
Why not take a tour of the council area ï click here for details  
or 
Check out their Events Calendar and make a purposeful trip, perhaps the Farmers Market or 
Liquid Cinema might be of interest to you! 
 
visit www.parracity.nsw.gov.au  

http://www.scorecruitment.com.au/
http://www.parracity.nsw.gov.au/play/whats_on/tours
http://www.parracity.nsw.gov.au/play/whats_on/events_calendar
http://www.parracity.nsw.gov.au/play/whats_on/events_calendarC:/Users/KangN/Documents/Add-in%20Express
http://www.parracity.nsw.gov.au/play/whats_on/farmers_market
http://www.parracity.nsw.gov.au/play/whats_on/events_calendar/events_store/all/liquid_cinema?SQ_CALENDAR_DATE=2014-03-28C:/Users/KangN/Documents/Add-in%20Express
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Renato Carranza  
of  

Sutherland Council 
 

 
We appreciate all of your great work and will be sending you a double pass to the movies! 

Your consultant is here for you. Getting to know the Recruitment team and keeping 
in us regarding your availability will help you to hear about the best jobs. Our team will  
regularly make contact with you to discuss new potential jobs and to ensure that we have 
your most up to date career details, including any additional skills or experience acquired 
along the way. 
 

¶ We will contact you when you start your new role to ensure you have settled in and 

to answer any questions or concerns that you may have. We suggest that on short 
term assignments you keep us updated as situations can change. You may find your 
assignment is extended or that you get through the work more quickly than ex-
pected. By keeping in contact with us we can we can ensure that there is as little 
down time between assignments as possible. 

¶ We will speak to you on a monthly basis when you are on longer-term assignments 

and have settled through the initial period. However, if you have any questions or 
concerns then don't hesitate to call your consultant. 

¶ We are here to help. If at any time you encounter problems or unexpected changes 

in your assignment or at the organisation you are working with please advise your 
consultant immediately. 

 
TEMPING TIPS AND HINTS 

¶ Be flexible, show professionalism, and use initiative. These are just some of the personality traits 

clients request when seeking temporary staff or contractors. 

¶ Maintain regular contact with your consultant even when you are working for another agency as 

this may result in future contract work for you as well as keep you under consideration for per-
manent jobs. 

¶ Read and understand your Temporary Agreement which outlines the terms of your employment 

with SCO Recruitment whilst on assignment. It is important that you read and understand these 
documents, and if you do have any questions your  

 consultants will be able to assist you. 

¶ Update your resume as you complete each assignment to include the role (if the job is for a 

period greater than three months) and to include any additional skills you may have gained in 
that position. Inform your consultant of these new skills so that you may be considered for other 
assignments as they become available. 

¶ Speak with your consultant immediately if you are approached by the client company whilst on 

assignment or anytime after to join their organisation in a permanent or temporary capacity as 
various contract terms and requirements need to be considered. 

¶ Be diligent with Workplace Health and Safety. Follow the rules, use common sense and ensure 

you are always working safely. 

TEMPING TIPS FOR CANDIDATESTEMPING TIPS FOR CANDIDATES  

LOOKING FOR WORK OR LOOKING FOR WORK OR 

KNOW SOMEONE WHO IS?KNOW SOMEONE WHO IS?  

Download our free app from the app store 

today and keep up to date with our jobs 

 as they become available! 

¶ 375g dried spaghetti pasta 

¶ 2 garlic cloves, peeled 

¶ 425g can tuna in oil 

¶ 1/2 cup stuffed green olives, 

halved 

¶ 500g cherry tomatoes, halved 

¶ 1/2 red onion, thinly sliced 

¶ 2 teaspoons finely grated lemon 

rind 

¶ 2 tablespoons lemon juice 

¶ 60g baby rocket 

¶ crusty bread, to serve 
 
 
STEP 1 

Cook pasta and garlic in a large  
saucepan of boiling, salted water,  
following packet directions, until tender. 
Drain. Discard garlic cloves. 
 
 
STEP 2  

Reduce heat to low. Add undrained tuna 
to pan. Using a fork, flake tuna. Add  
pasta, olives, tomato, onion, lemon rind, 
lemon juice and rocket. Season with 
pepper. Toss to combine. Serve with 
bread. 
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Source: www.taste.com.au  

LEFTOVER WARM  

TUNA AND ROCKET 

SPAGHETTI  

LUNCH RECIPE CORNER 

Why not bring your lunch to work, at least 
a couple days per week?  
 
Not only is it a wonderful way to save  
money, but it's also great for eating a 
more healthy diet.  
 
Enjoy!! 

http://www.scorecruitment.com.au/
http://www.zeldarecruitment.com.au/index.php?option=com_fabrik&view=form&fabrik=2&random=0&Itemid=115
https://itunes.apple.com/us/app/sco-recruitment-jobs-powered/id579509281?mt=8
http://www.taste.com.au/recipes/32645/hokkien+noodle+salad?ref=collections,lunch-box-ideas


INJURY REPORTING PROCEDURE  

 
²I!¢ ¢h 5h LC you are, or you have,  

an SCO Recruitment employee who sustains  
a work related injury? 

 
Step 1:  Report to your supervisor or the nearest  
person to you if supervisor is not available. 

 
Step 2: Supervisor will assess injury and determine extent of  

injury before deciding upon treatment  
 

Step 3: Depending on severity of the injury, first aid will be  
administered by the on site first aid person or at the request of a 
supervisor SCOôs paramedical services will attend site and transport 

injured worker to appropriate facility. 
 

Step 4: All injuries MUST be documented and  
reported to SCO Recruitment IMMEDIATELY. 

 

Invitation to Participate in  

WHS Committee  

WHS COMMITTEE MEMBER SPACES STILL AVAILABLE 

As you may be aware, recent changes to legislation has meant all businesses must maintain a 
safe working environment. SCO Recruitment is opening up membership to the WHS  
Committee to all SCO employees on all sites.  
 
The WHS committee is held quarterly with the next meeting scheduled for 18th April 2014.  
The WHS Committee is a communicative tool that involves planning, building, promoting, and 
assessing a variety of Work Health and Safety issues, programs and improvement incentives. 
 
We are inviting all SCO Recruitment employees to be a part of the WHS Committee and be 
actively involved in our continuous improvement process in WHS practices. 
 
The purpose of this committee is to communicate to all staff and have open lines of  
communication with our candidates.  The committee will develop, guide, and oversee Work 
Health and Safety  
 

¶ Identifying and addressing hazards, incidents and near misses  

¶ Motivating employees to participate in the program 

¶ Discussing potential program components and deciding what activities to include 

 
Thank you in advance for considering working with us on this important effort. Paul Reed, 
WHS Manager will be chairing our first meeting.  
 
If you have any questions please feel free to contact Paul at preed@scorecruitment.com.au 
 

CALL FOR CALL FOR   
WHSWHS  

COMMITTEE COMMITTEE   
MEMBERSMEMBERS  

 

ALWAYS BE CAREFUL AT WORK  

AND WEAR REQUIRED PPE. 

 
No injury is too small. All injuries must be reported to SCO 

Recruitment before leaving work that day.  
Do NOT put it off.  

 
An Injury has to be; 

 
Work Related - During Work Hours - At Work   

 

CALL 02 8738 0100 for SCO Recruitment  
 

CALL 02 9826 9000 for Paramedical Services  
 

CALL 000 for Emergencies 

ñIt is a criminal offence to make a fraudulent workers compensation claim.  

All fraudulent claims will be investigated and reported to the authoritiesò 

SCO Recruitment 

is dedicated to promoting  

productive, healthy and safe 

workplaces for each of our 

workers and employers. 

02 8738 0100 

whs@scorecruitment.com.au 

www.scorecruitment.com.au  

 

Safe Work Australia  

leads the development of  

national policy to improve work 

health and safety and workersô 

compensation arrangements 

across Australia . 

1300 551 832 

info@safeworkaustralia.gov.au  

www.safeworkastralia.gov.au 

Useful  
Contacts ! 
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http://www.scorecruitment.com.au/
mailto:preed@scorecruitment.com.au

